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"(T) the rate of an emniaveris 
matchina con- 
trihutinon does not increase as an 
emnlovee's rate 


of elective contributions increase. and 
"(TT) the anaredaate amaunt af matchina con- 
trihutions at such rate of elective contrihution is 
at least equal ta the anqaredate amaint af matchina 
contributions which would he made if matchina 
contributions were made on _ the basis i na 


nercentades de ihed in clause (i) 

"(C) NONFI FECTIVE CONTRIRITIONS he reauirements 
of this subparagraph are met if under the 
arrandement 


the employer is required, without reaard to 
whether the 

employee makes an elective contrihution or 
emnlovee con- 

tribution, to make a contribution to a defined 
contribution 

plan on behalf of each employee who is not a hichly 


pensated employee and who is elicihle ta 
narticinate in 


the arrangement in an amount equal to at least 3 


nercent 
of the emnlavee's camnens 

f(D) NOTICE REOTITREMENT n 
arrandement meets 
the reauirements of this naradranh if under 
the arranae- 
ment. each emnloavee eliaihle to narticinate is 
within a 
reasonahle neriond hefore anv vear aiven 
written notice 
of the emnlovee's riahts and ohliaations under 
the arrange- 


"G) is — sufficiently accurate a 
camnrehensive 
annrise the employee of such rights and 
obligations, 


(ii) is written in a manner calculated ta 
1nder- 
stand hw the average employee eligible to 
articinate 
cay OTHER REOUTREMENTSILL 


oe AND VESTING 
aay 
arrandaement chal not he treated Fein 
meetina 
reaiuirements of suhnaraaranh (R) ar (Cc) af 
this nara- 
aranh inless the reaiirements of 
suhnaraadranhs (R) 
and (C) af naraaranh (2) are met with 
resnect. to all 
emnlover cantrihutians (incluidina 
matchina contrihi- 
tions) taken inta acenunt in ene 
whether 
reauirements af suhnaranranhs (R) and (Cy 
of this para- 


aranh are met 
"(11) SOCTAT. SECTIRITY STMTT.AR CONTRIRIITIONS 
NOT TAKEN INTO ACCOUNT An arrangement shall not 


be treated as meeting the requirements of 
sinnara- 

graph (B) or (C) unless such requirements a 
me 


without regard to subsection (1), and, for purposes. 


subsection (1), employer contributions 1nder 
suhnara- 


anh (R) ar (C) sha t he taken inta accaunt 
(F) OTHER PLANS n arrangement sua iets 
Te 
as meeting the requirements under subparagranh 
if any other plan maintained by the employer meets 


requirements with respect to employees Has 
Inder 
aeeAeracat 

an ae AITERNATIVE METHONS OF. SATISFYING SERN 
DISCRIMINATION TESTS|SSection 401(m) (relating "to 
nondiscrimina- 
tion test for matching contributions and employee 
contrihutions) 
as amended hv sectinn 14220h) is amended hv 
redesianatina nara- 
aranh (11) as naraaranh (12) and hv addina after 
naraaranh 
the following new paragraph: 


